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Application-Based Activities provide students with valuable practice using problem-solving skills to apply their knowledge to
realistic scenarios. Students progress from understanding basic concepts to analyzing complex scenarios and solving problems.

Review our list of titles to see what is available for your course areas (
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Principles of
Management

-~ e

e Bateman: Management *

*ABA not included: Handle
with Care

Bateman: M:
Management *

*ABAs not included:
Electrifying Technology and
Innovation, International
Management, and Streaming
Organizational Agility

Jones: Contemporary
Management *

*ABAs not included: Aligning
Organizational Structure and
HR and Lawfully Managing Your
Labor Force

Jones: Essentials

of Contemporary
Management *

*ABAs not included:

A Salute to Force Field Analysis,
Individual Di erences, International
Management, Management History,
Organizational Structure, and
Programming Organizational Politics

* Kinicki: Management

denotes that a title contains Self-Assessments).
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A Clean Cut of Leadership

Aligning Organizational
Structure and HR

Bottling E ective Group
Decision Making

Breaking News: Reports of
Structural Dysfunction

Change Management
Cyberloafing
Diversity and Work-Life Issues

Electrifying Technology and
Innovation

Entrepreneurship

A Clean Cut of Leadership

Aligning Organizational Structure
and HR

A Salute to Force Field Analysis

Banking on Emotional Intelligence |

Change Management
Cyberloafing
Diversity & Perception

Diversity and
Work-Life Issues

Ethical Approaches
Expectancy Theory

Global Management

A Clean Cut of Leadership

Aligning Organizational
Structure and HR

Baking a Sound Legal Structure

Banking on Emotional
Intelligence

Behavior Modification
Capture the Value
Change Management

Contemporary Management on
Wheels

Cyberloafing

Decision Making

Delivering Managerial Control
Designing a New Vision
Diversity & Perception
Driving Through HR Matters
Entrepreneurship

Ethical Approaches
Expectancy Theory

Farming Organizational
Development

Flying to New Heights
Global Management
Handle with Care

Human Resource Management

Ethical Approaches
Expectancy Theory

Global Management
Handle with Care

Hauling Budgets

Human Resource Management
International Management
Judging Decision Making
Leadership

Management History
Managerial Control

Managerial Strategy

Handle with Care
Individual Di erences
International Management
Judging Decision Making

Lawfully Managing Your Labor
Force

Leadership : Transactional vs
Transformational

Management History
Managerial Control
Managerial Strategy

Materializing Motivation through
Strategic HR

Inconvenient Management
Perspectives

Individual Di erences

Insuring E ective Decision
Making

International Management

Keeping Pets Happy with
Evidence-Based Decision
Making

Landing an E ective Corporate
Strategy

Lawfully Managing Your Labor
Force

Leadership

Lifting Past Communication
Barriers

Management History
Managerial Challenges
Managerial Control
Managerial Ethics
Managerial Strategy

Materializing Motivation through
Strategic HR

Open for Learning
Organizational Culture
Organizational Environment

Organizational Structure

Materializing Motivation through
Strategic HR

Organizational Culture
Organizational Environment
Planning for a Pandemic
Reinforcement Theory
Streaming Organizational Agility
Taking a Shot at Planning

Teamwork: Buzzer-Beating
Cohesion

The Management Game

Trimming Conflict

Organizational Environment
Organizational Structure

Programming Organizational
Politics

Recovery Strategy
Reinforcement Theory
Taking a Shot at Planning

Teamwork: Buzzer-Beating
Cohesion

The Management Game

Top Down Approaches to
Employee Motivation

Organizational Structure: Hollow,
Modular, and Virtual

Planning
Planning for a Pandemic

Posting E ective Social Media
Policies

Power & Influence

Quiality Starts in the Kitchen
Recovery Strategy
Reinforcement Theory
(Re)planning a Zoo

Riding the Change Wave
“Rolling” Along the Project

Scoring on Organizational
Culture

Solar Powered Leadership
Strategic Planning

Teamwork Makes the App Work
The Management Game

Top Down Approaches
to Employee Motivation

Trimming Conflict



e LePine: Connect
Master Management

Organizational °
Behavior
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 Dess: Strategic
Management

Strategic
Management

» Rothaermel: Strategic
Management

e Thompson: Crafting &
Executing Strategy

» Gamble: Essentials of
Strategic Management

Auyw ta./. -Based Ac. Vi esava‘abe.. w

« A Fantastic International .
Expansion

« Agency Theory .

« Alliances .

« Build-Borrow-Buy .

« Competitive Dynamics .

« Corporate Entrepreneurship

A Fantastic International Expansion .

Agency Theory .
Blue Ocean Strategy .
Build-Borrow-Buy .
Business Models .
Competitive Advantage .

« A Fantastic International Expansion
« Alliances

« Corporate Social Responsibility
« Diversification

« Generic Strategies

« Organizational Structure

« Porter’s Five Forces

* Process Improvement

* Resource Based View

« Strategic Alignment

« Strategy Basics

« \Vertical Integration

* What is Strategy?

* A Fantastic International Expansion
« Alliances

« Corporate Social Responsibility
« Diversification

« Generic Strategies

« Organizational Structure

« Porter’s Five Forces

e Process Improvement

* Resource Based View

« Strategic Alignment

« \Vertical Integration

« What is Strategy?

Culture Change at Logical

Logistics
Diversification
Ethics

Generic Strategies
Human Capital

Decision Dream Team

Diversification Horizontal Integration

Generic Strategies
Industry Lifecycle
Organizational Structure
PESTEL Analysis

Industry Lifecycle
Organizational Structure
Porter’s Five Forces
Resource Based View
Stakeholders

Vertical Integration

Porter’s Five Forces
Resource Based View
Shared Value Creation
Stakeholders

Vertical Integration


http://bit.ly/how_to_ABA

. . . . Accounting and Finance
International « Hill: International Business 9
* Analyzing National Di erences

Business « Hill: Global Business in Economic Development
TOday « Di erences in Political/

Economic/Legal Systems

 Ethics

« Exporting and Importing

* Global Culture

* Global HR

* Global Marketing

* Market Entry

¢ Geringer: International * Accounting and Finance

Business e Analyzing National Di erences
in Economic Development

« Di erences in Political/
Economic/Legal Systems

« Ethics

* Exporting and Importing
* Global Culture

¢ Global HR

Management + De Janasz: Interpersonal ~ * Cyberloafing
Skills Skills in Organizations - Diversity & Work-Life Issues

« Diversity & Perception






